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Nurse-Sensitive Indicators
In the healthcare sector, a couple of issues arise and directly affect the patients and the healthcare workers. Nursing has been evolving, and the changes happening imply that the critical stakeholders, especially clinicians, have to make adjustments to fully fit in the sector (Chen et al., 2017). The changes happening in the healthcare sector are always aimed at improving the quality of nursing. Florence Nightingale is among the nurses committed to transforming the healthcare sector using nurse-sensitive indicators. As mentioned by Chen et al. (2017), nurse-sensitive indicators are particular elements of patient care that are directly affected by the nursing practice used to measure the quality of care. One of the key nurse-sensitive indicators applicable in modern-day nursing includes nurse job satisfaction. Without nurse job satisfaction, RNs cannot offer evidence-based and quality care to their patients. 
Importance of Nurse-Job Satisfaction
There are three categories of nurse-sensitive indicators; structural, process, and outcome in nature. Nurse-job satisfaction is classified under structural indicators since it is applicable in matters that impact the ability of the nurses to deliver quality care to their patients (Coladonato & Manning, 2017). The significances of nurse-job satisfaction include promoting patient safety, boosting staff morale, and enhancing productivity and performance.
Promoting patient safety
The American Nurse Association (ANA) has clearly outlined policies that ensure nurses establish patient safety. For example, the principle of nurses including nonmaleficence is primarily obliged at guiding the physicians not to harm the patients (Coladonato & Manning, 2017). This principle can be effectively applied in promoting the safety of the patients. However, only satisfied nurses can deliver quality care that has no impact on the patients' health. When nurses are subjected to unfavorable nursing conditions, for example, they will not be able to deliver quality care, which might lower their satisfaction. 
Boosting the staff morale
The nurse and other healthcare leaders are responsible for providing favorable working conditions and, at the same time boost their staff morale. There are many healthcare workers in any clinic, but each nurse should be treated differently for their satisfaction and morale. The nurse leaders can achieve their employee satisfaction goal by planning social activities and giving the nurses a flexible schedule for work (Coladonato & Manning, 2017). When healthcare workers establish a sense of belongingness within an organization, they will accomplish the quality care objectives of nursing.
Enhancing productivity and performance
The productivity levels of nurses matter a lot. A competent nurse is always afraid of making medication errors that can have direct harm to the patients. However, the absence of nurse satisfaction implies that the nurses will have increased chances of making medication errors. Nurse job satisfaction is among the primary factors related to their ability to promote quality care and hence enhance top-quality productivity and performance (Coladonato & Manning, 2017). Besides, satisfied nurses can demonstrate teamwork and ensure that care is maintained at the topmost quality levels. 
Plan of Care for Nurse Job Satisfaction
Nurse-job satisfaction is among the matters of great significance in the modern healthcare sector. The care plan, in this case, includes ways of increasing nurse job satisfaction. Boosting the nurse's motivation and satisfaction to increase nurse productivity can be attained by promoting strength-based coaching. Nurses need strength-based coaching to feel re-energized and gain the capability to regain their full potential. The coaching manager should first identify the anticipated growth areas and set clear goals corresponding to the patient needs. A competent coach can provide consistently positive feedback to the nurses improving the communication among the nurses and their leaders, thus fighting to promote quality care to the patients. 
The nurse's need satisfaction indicator can as well be achieved through recognizing the nurse's achievements. The healthcare sector is goal-oriented, and when the clinician realizes a particular goal, they should then it is recommendable for the healthcare organization to recognize their achievements (Coladonato & Manning, 2017). The initiative is to boost employee motivation, make them as satisfied as possible, and promote quality care for the patients. The performance of nurses is directly tied to their satisfaction levels. 
Application of Nurse-Need Satisfaction to Improve the Patient Outcome
The healthcare sector is critical in promoting quality health practices and providing quality medication to patients. Coladonato & Manning (2017) mentioned that employee satisfaction is the key to their quality performance. This can be much applicable in the nursing sector and helpful in ensuring that care offered to the patients is of the best quality. Nurse-need satisfaction is applied in enhancing the retention of nurses in the workforce. With sufficient nurses, patient outcomes can be improved. Besides, sufficient nurses can get involved in healthcare promotion activities and promote general improved health in the community. Furthermore, satisfied nurses have the morale to work tirelessly for the sake of their patients (Coladonato & Manning, 2017). The nurse leaders should acknowledge ways of keeping their employee morale high as this directly promotes improvement in overall patient outcomes following the quality medication administered.

In summation, the healthcare sector comprises several components, and all have to function effectively for desirable patient outcomes. Healthcare workers are among the essential elements. The ability of nurses to establish quality practices in healthcare is tied to their need satisfaction. Nurse job satisfaction is among the process indicators categorized under the nurse-sensitive indicators that determine the clinician's competence in service delivery. Satisfied nurses can administer quality care to the patients, get motivated in service delivery, work in the healthcare sector for a long time, and portray improved productivity and performance. The nurse managers can address nurse job satisfaction by recognizing their achievements, even the minor ones, and promoting strength-based coaching to nurses.   
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